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Personnel scholars, however, have frequently com-
mented on the illogic of these kinds of private-sector
iick-leave plans.5 By limiting the amount of sick leave an
employee may accrue, such policies in effect create a
Lise-or-lose dilemma for the worker. Individuals who
reach the accumulation cap must choose between using
the leave or forfeiting any personal payoff from it.

5See, for example, Garry Dessler, Personnel Management,
Third Edition, (Reston, VA: Resion Publishing Company,
1984).
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